
2019
Annual Report
Aurora, Colorado
Police Department

15001 E. Alameda Parkway, 
Aurora CO, 80012
AuroraPolice.com



Table of Contents

MISSION, GOALS, VISION    
AND VALUES
CHIEF’S EXECUTIVE STAFF
Section 1
• Introduction

Section 2
• Uniform Crime Reporting System (UCR)

Section 3
• Overview of Traffic Enforcement Efforts

Section 4
• Units in the Spotlight

Section 5
• Social Media Update



Mission, Goals and Values

Mission Statement
To make Aurora safer every day.

Organizational Goals
Aurora will be a safe city.

Vision Statement
Aurora will work toward being the safest large city in America.
We will accomplish this by:
• Reducing crime and the fear of crime
• Preparedness and immediate response to public safety emergencies
• Building strong community partnerships through constitutional and 

respectful police service

Core Values
All members of the department are instilled with the three basic values of
Integrity, Honor and Duty.
- Trustworthiness
- Honesty
- Ethical Standards
- Fairness

Honor
- Loyalty
- Respect

Duty
- Professionalism
- Service
- Dedication
- Pride

CALEA Accreditation - The Aurora Police Department is an accredited law 
enforcement agency and meets the high standards of the Commission of 
Accreditation for Law Enforcement Agencies.



Chief’s Executive Leadership Team

• Chief of Police - Nicholas Metz 
• Deputy Chief – Paul O’Keefe
• Department Legal Advisor - Nancy Rodgers
• Department Legal Advisor – Kyle McDaniel
• Metro Division Chief - Vanessa Wilson
• Compliance & Professional Standards Division Chief - Harry Glidden
• Operations Division Chief – Ernie Ortiz
• District 1 Commander – Darin Parker
• District 2 Commander – Lee Condreay
• District 3 Commander – Jim Puscian
• Internal Affairs Bureau Commander – Kevin Flynn
• Administrative Support Supervisor - Danelle Carrel
• Manager of Police Business Services – John Schneebeck  
• Investigation Bureau Commander – Marcus Dudley
• Special Operations Bureau Commander – Terry Brown
 
Not Pictured: Executive Officer – Sgt. Mike Pitrusu



1.1 Population

Section 1 
Introduction

Aurora’s population has grown by more than 101,000 new residents from 270,010 in 2000 to 371,235 in 
2018. This statistic is important when assessing the crime rates in the city and can impact the way in which 
the Aurora Police Department addresses crime.

AURORA POPULATION GROWTH OVER THE LAST 17 YEARS
These population estimates reflect numbers created by the city’s Planning Department and the official 
2010 census. Population estimates reported by the FBI for Crime Statistics are developed by the U.S. 
Census Bureau and are not always in agreement with calculated estimates provided by Aurora for the 
years between each official census.

   APD District     Sq. Miles     Population
   APD District 1    17.87     123,745 

   APD District 2    87.6      97,659
   APD District 3    46.51     147,890

2000      2002      2004      2006      2008      2010      2012      2014      2016      2018



CATEGORY # % OF SWORN

White 596 80.1%

Black 29 3.9%

Hispanic 72 9.7%

Asian 10 1.3%

Hawaiian/Pacific 
Islander

1 0.1%

American Indian 6 0.8%

Two or More Races 30 4.0%

TOTAL: 744 100.0%

CATEGORY GENDER # # OF NON-SWORN

All Ranks Male 47 20.3%

Female 185 79.7%

The Aurora Police Department continues to work to support the Civil Service Commission to improve 
the diversity profile of our agency through vigorous recruitment efforts directed at young men and 
women who are considering a police career and are more representative of the city’s diverse population. 
The Aurora Police Department has two full-time Officers assigned to the Recruiting Unit who focus on 
recruiting applicants from all facets of our community. Police Recruiters attend dozens of community 
events and job fairs each year to to recruit a diverse pool of applicants for sworn and non-sworn positions. 

1.3 
Connecting the Dots and Solving Crimes

The monthly IMPACT meeting continues to be a valuable and effective communication and crime fighting 
process for the entire department and an opportunity for the Chief of Police and Executive Staff to ensure 
that the department’s principles are being followed. This strategy meeting also serves a dual purpose 
in that operational commanders are required to discuss areas where they are succeeding and where 
opportunities for improvement exist. It also provides a forum for all department units to offer assistance 
to solve problems and put more eyes on the crime and policing challenges that affect the city. IMPACT 
meetings continually help units align their operations with the department’s and city’s missions and goals.

TOTAL ETHNICITY REPRESENTATION TOTAL GENDER REPRESENTATION

1.2
Department Demographics



IMPACT
Identify Major Patterns And Crime Trends

The Federal Bureau of Investigation (FBI) annually publishes the “Crime in the US” report. The report 
relies on data collected and reported by participating agencies. Additionally, the report adheres to 
the established Uniform Crime Reporting (UCR) standards. The UCR aims to create consistency in 
reporting for all participating agencies nationwide.
The Aurora Police Department voluntarily participates in the UCR system. For the purposes of this report, 
the focus will be on the seven major crimes reported in UCR. These are the only crimes reported nationally 
to the FBI and the only measures to compare one city’s crime trends with another’s. For reporting 
purposes, the seven major crimes are categorized into two groups: Violent Crime (murder, forcible sex 
assault [rape], aggravated assault, robbery) and Property Crime (burglary, larceny, motor vehicle theft). 
The Total Major Crime or Index Crime is an aggregate of the total Violent Crime and total Property Crime, 
providing an overall view of major crime in an area.
The UCR system counts each victim of murder, sex assault and aggravated assault as an individual crime 
occurrence, whereas only incidents of robbery, burglary, larceny and motor vehicle theft are counted. This means 
that a double murder occurring at the same time in the same location is treated as two murders but a robbery 
in which a store clerk and three customers are the victims is counted as only one robbery. The FBI collects data 
continuously but publishes its final report on crime for a given year in the fall of the succeeding year.

Section 2.1

These population estimates reflect numbers created by the city’s Planning Department and the official 
2010 census. Population estimates reported by the FBI for Crime Statistics are developed by the U.S. 
Census Bureau and are not always in agreement with calculated estimates provided by Aurora for the 
years between each official census.

Section 2
Uniform Crime Reporting System





Section 3
Overview of Traffic Enforcement Efforts

In 2019, the Traffic Section continued its traffic safety efforts through the utilization of additional Colorado 
Department of Transportation grants. These programs included Pedestrian Education and Safety 
Enforcement, Driving Under the Influence and High Visibility Enforcement, Seat Belt Click It or Ticket, 
Citywide Speed Enforcement, Distracted Driving and Child Passenger Safety events. 
In 2019, 996 DUI/DUID arrests were made in the City of Aurora. This was a 19.35 percent decrease from 
the previous year. The two-officer DUI/DUID Enforcement Team made 174 (or roughly 82.5%) of those 
arrests. The Traffic Section performed 14 DUI High Visibility Enforcement operations in cooperation with 
CDOT, and the Traffic Section conducted 4 checkpoints between Memorial Day and Labor Day. 
In 2019 there were 30 fatal collisions resulting in 33 deaths. This was a 9.1 percent decrease from 2018, 
when there were 33 fatal collisions resulting in 33 deaths. Of the 33 fatal collisions in 2019, 9 of them 
involved subjects who were under the influence of alcohol, 8 of them involved subjects under the influence 
of drugs, 6 of them were charged with vehicular homicide, 14 were auto/pedestrian collisions and 1 involved 
a motorcycle, and 1 was an auto versus bicycle. 5 of the fatal crashes were not utilizing safety devices (seat 
belts, helmets, child safety seats, etc.).
The Traffic Section provided over 600 hours of formal classroom training to department personnel, city 
employees, Colorado District Attorneys Council, and other outside agencies. This training consisted of basic 
collision investigations, collision reconstruction, traffic laws, basic Standardized Field Sobriety Tests (SFST), 
Advanced Roadside Impaired Driving Enforcement (ARIDE), Drug Recognition Expert training (DRE), police 
motorcycle operator training, speed enforcement laser certification, prosecuting impaired drivers to the 
Colorado District Attorneys Council (CDAC), collision reconstruction to CDAC, victim advocate training 
to MADD, alcohol and drug impairment to city employee supervisors, and collision investigations to city 
supervisors. The Traffic Section continues to take a leadership role with regard to training.

The Police Department continues its dedication to traffic safety throughout the City of Aurora. Reducing 
the number of fatal and injury collisions continues to be a major focus for the Traffic Section. The Traffic 
Section continues to expand the number of public education events it conducts. By educating drivers on 
safe driving behaviors, we can all work together to make the roadways safer for all users.

3.1 A Message from the Traffic Unit

3.2 Assessment of Traffic Enforcement Efforts



Rank Location 2018 
Totals

2019 
Totals

Collision 
% 

Changes

2018 
Injury 

Collisions 

2019 
Injury 

Collisions

Injury 
Collision % 

Changes 

1 S Parker Rd at E Quincy Ave 102 105 2.9% 1 3 200%

2 S Parker Rd at S Peoria St 88 92 4.5% 2 3 50%

3 S Chambers Rd at E 
Mississippi Ave

74 86 16.2% 4 5 25%

4 E. Iliff Ave at S Chambers Rd 72 83 15.2% 1 1 0%

5 S Havana St at E Alameda 
Ave

60 78 30% 5 6 20%

Collisions by 
Injury Severity

2018 
Totals

2019 
Totals

Crash % 
Changes

Fatal 33 30/33 -9.0%

Injury 843 829 -.98%

Non-Injury 13,052 13,087 1.0%

Online 4050 4571 1.12%

Total Collisions 17,978 18,507 1.03%

3.3 Top Five Traffic Collision Locations 
The number of collisions were slightly higher when compared with last year’s numbers at most 
locations. The majority of collisions at our top five intersections in 2019 were non-injury.

3.4 Total Traffic Collisions (to include 
Online reports)
In 2019, Aurora saw an overall 1.03 percent increase 
in traffic collisions. The number of injury collisions 
decreased .98 percent, and fatal collisions decreased 
9 percent. However the number of deaths as a result 
of traffic collisions remained the same. Numbers 
provided by the State of Colorado show 595 
statewide fatal collisions in 2018, a decrease from 
632 statewide fatal collisions in 2018.

Traffic Tickets 2018 
Totals

2019 
Totals

Ticket % 
Changes

Municipal 
Tickets

34,412 28,831 -16.2%

State Tickets 4,248 3,936 -7.3%

3.5 Traffic Summons Productivity 
and DUI Arrests 
In 2019, the total number of traffic citations issued 
department wide was down 15.2 percent compared 
to 2018. The Motorcycle Enforcement Team (MET) 
issued 14,206 municipal citations in 2019, which 
accounted for approximately 50.7 percent of 
traffic citations issued. DUI and DUID arrests fell 
19.35 percent from 2018 to 2019. This decrease 
is contributed to being down one DUI/DUID team 
members. Despite the drop in manpower, the 
department continues to remain proactive in its fight 
against drunken and impaired drivers--arresting 996 
impaired drivers of which the DUI team made 174 (or 
roughly 82.5%) of the arrests in 2019.



Section 4 
Units in the Spotlight

The Crisis Response Team (CRT) is a joint effort between the Aurora Police Department and 
Aurora Mental Health Center. It allows mental health professionals to ride in a police car with a 
specially trained CIT officer. The team respond primarily to calls with a mental health component 
such as a suicidal party, as well as behavioral calls and welfare checks where the subject’s 
mental health is a concern. The officer and the mental health professional work collaboratively 
to provide the best possible outcome for the subject. This includes crisis counseling, providing 
resources within the community, or could result in an involuntary mental health hold. Each 
contact is reviewed by a case manager who is able to provide additional resources to the 
subject, or their family, at a later time. In 2019, the team consisted of five police officers assigned 
to the team full-time. Aurora Mental Health Center provided a staff of three licensed clinicians 
and a case manager.  CRT responded to over 1100 calls for service last year. 

The Special Victims Unit (SVU) was created in September of 2015 in order to enforce mandatory reporting 
laws for at-risk elders and at-risk adults with an intellectual or developmental disability (IDD). These are 
adults in our communities that are most susceptible to being victims of crime. The unit arrived at the 
name “Special Victims Unit” because of its involvement with such a diverse, vulnerable victim population. 
The team’s task is to investigate and file charges on people, caregivers, or facilities who abuse, neglect, or 
exploit at-risk elders and at-risk adults with an IDD.
The Special Victims Unit consists of a Sergeant, one Agent, five Officer Investigators, along with one Senior 
Resource Officer and an Administrative Assistant. At its onset, the unit was tasked with creating policy and 
procedures, creating and maintaining relationships with various stakeholders in the at-risk community and 
training the department in the mandatory reporting laws. Excelling into 2020, as mandatory reporting laws 
have evolved and become increasingly important, SVU’s mission and tasks remain the same. 
Members of SVU continue to partner with the Arc of Aurora, The Autism Society, and various multi-
disciplinary teams to learn about persons with intellectual/developmental disabilities and to understand 
the challenges faced in the elder community. The unit has quickly become the model team in the region 
for handling crimes against at-risk elders and adults with an IDD, and at times have been asked to be a 
resource for setting up similar units for other jurisdictions who pursue the same goal. 
For their efforts, SVU was awarded the Larry Ruiz 2016 ‘Excellence in Inclusion’ Award presented by the 
Colorado Developmental Disabilities Council and the unit also received the Aurora Police Departments 
Chief’s Unit Citation in 2017. SVU routinely partners with the District Attorney’s Office in both Arapahoe and 
Adams County, along with Adult Protective Services (APS) in Arapahoe and Adams County, and have trained 
numerous Mandatory Reporting groups, such as The International Association of Financial Crimes, the entire 
DHS, State Adult Protective Services Caseworkers via webinar, Community Centered Boards, Program 
Approved Service Agencies, and both Arapahoe and Adams County DHS Adult Protective Service teams. 
Senior Resource Officer James Seneca has conducted Mandatory Reporting training to medical groups, 
assisted Living facilities, hospice and nursing homes as well as countless church groups. He has also offered 

4.1 CRT Team

4.2 Special Victims Unit



training at retail outlets to slow the epidemic of scams run against vulnerable adults. Sergeant Erick Ortiz, 
supervisor of SVU, has appeared in front of the State DHS, and the Colorado Department of Public Health and 
Environment, hosted by elder law advocates to address the shortcomings of the mandatory reporting laws and 
its impact on law enforcement and to look at making mandatory reporting laws more efficient.
Due to the extreme challenges in assembling a case that can be proven beyond a reasonable doubt from 
victims that have diminished capacities, low functioning levels or otherwise cannot communicate, SVU 
seeks to stop and prevent further injury, damage or loss, of whatever type of abuse is occurring. Once we 
get involved, SVU attempts to build a case that will serve its victim’s justice. Each year as the mandatory 
reporting community becomes educated of these laws, LE sees an increase in work load. SVU has seen 
about a 35% increase in workload each year since inception. In 2019 SVU handled approximately 610 cases 
forwarded from patrol and 1,272 referrals from APS. 
All SVU cases are complex, with investigative challenges and multiple layers of bureaucracies to contend 
with in the at-risk community. The Aurora Police Department’s Special Victim’s Unit, along with the 
Arapahoe DA’s office, have been instrumental in created a system to help Law Enforcement communicate 
seamlessly with DHS and the DA’s offices. CARES (Colorado At-Risk Elder System) is a web-based system 
that allows 26 police departments in the 18th Judicial district make mandatory reporting notifications. 
In addition, another newly implemented program called “Home Safe” will become a success for Aurora 
which allows patrol officers and other first responders to locate at-risk, voluntary participants, who have a 
tendency to wander. This program allows information on clients to be quickly available in order to cut down 
on precious time when our at-risk people go missing. The Healing Quilts program is another successful 
endeavor which allows elderly community members to make quilts for cancer patients in hospitals 
throughout the metro area. It provides comradery and a sense of pride for those involved and is headed by 
our Senior Resource Officer at the Aurora Center for Active Adults (ACAA).  
SVU is part of the Major Crimes Investigations Section for Aurora’s Investigations Bureau. 

2019 was another busy, yet very 
productive year for the K9 Unit. The 
unit was fully staffed with 7 dual 
purpose K9 teams, but we saw the 
sudden loss of K9 Draco to medical 
issues. After the unexpected and 
traumatic loss, the unit tested and 
ultimately selected K9 Kratos who 
began training as a dual-purpose patrol and narcotics canine.  The unit continued to be very proactive 
despite losing a partner, logging 1284 patrol deployments and recording over 2217:15 hours of training for 
the year. The K9 unit continued to staff the city 7 days a week so that the capabilities and safety the dogs 
bring is available for all units. K9 was on scene of, and in assisted in over 725 custodial arrests for the year, 
the vast majority of those being for felony/violent crimes. The explosive detection K9 teams, also known as 
“bomb” dogs were also very busy. They assisted multiple agencies across the state at the municipal, state 
and federal level in sweeping events and searching for guns, ammunitions or casings in criminal episodes. 
The unit was successful in locating firearms, guns and ammunition that was important pieces of evidence in 
high priority investigations. The narcotic detection dogs were also successful in locating significant amounts 
of illegal narcotics and monetary proceeds associated with the criminal activity.  The unit also took part in 
over 40 community events and demonstrations, including many citizen and school groups and for people 
of all ages.  The unit also continued to have a large following on the unit’s social media Facebook account, 
enjoying our social media engagement and interaction with our community. The K9 unit continues to lead 
the way by being extremely well trained and dedicated to the mission of protecting our community and our 
officers through the special skills of our handlers and our K9 partners.

4.3 K9 Unit



The Aurora Police Department’s Records Section is comprised of 3 Units; Digital Records, Front Desk 
and Records. Our staff consists of 3 Digital Records Technicians, 35 Records Technicians, 6 Front Desk 
Technicians, 1 Administrative Specialist, 1 Digital Records Lead Specialist, 2 Records Lead Specialists, 6 
Record Supervisors, 1 Front Desk Supervisor, 1 Front Desk Sergeant, and 1 Manager. All Units are staffed 7 
days a week for varying hours, and a variety of schedules are utilized.   
Basic operations for all sections surround providing the best service possible, and directly contributes to our 
department mission, “to make Aurora safer everyday”. 
Front Desk Unit
The Front Desk is an overall support unit for the department assisting Detectives, Dispatch, Patrol, 
Property and Evidence, and Records. Reports written at the Front Desk include high volume incidents such 
as Runaway, Missing Person, Motor Vehicle Theft and crime reports with no suspect information allowing 
our Patrol Officers to be available for proactive policing, community engagement and higher priority calls; 
violent crimes, multiple witness contact and public endangerment for example.

Type of Service Amount
Reports written and processed 7,792

Phone Calls 68,069

In 2019 several process improvement initiatives were implemented at the Front Desk. Call signs were 
added to the Department’s computer automated dispatch system allowing better awareness and 
communication between Dispatch, the Front Desk and Patrol. Priority coding for call types was created with 
full implementation expected in 2020. December of 2019 began a restructure between the Front Desk and 
Records Units ultimately creating distinct public facing and law enforcement facing priorities. 
Records Unit
The Records Unit provides information management support for the 
department through quality control measures, data input and maintenance, 
dissemination to proper courts for criminal proceedings, processing access 
restrictions from court orders, and the release, redaction or denial of requests 
for information per laws outlined in the Colorado Criminal Justice Records Act. 
Specific quality control measures include ensuring accurate criminal history 
information. A person who hasn’t been arrested shouldn’t have a record 
indicating such. Proper entry and verification of public safety inputs into law 
enforcement databases. These entries include missing and endangered adults 
and juveniles, attempts to locate people needed for questioning in criminal 
acts, suspects who are wanted for committing criminal acts, arrestees who 
are wanted for not appearing in court for criminal acts, privately towed/
impounded/repossessed/stolen vehicles and stolen property. These entries 
create alerts and notifications important to community safety. Every general 
offense report is reviewed using offense definitions outlined in the ‘2019 
National Incident-Based Reporting System User Manual’ created and 
maintained by the Federal Bureau of Investigation prior to being shared with 
the Colorado and Federal Bureaus of Investigation for statistical purposes. 

4.4
Police Records Section



Task 2019

Arrestee Verification (aka PPW) 9,202

Court Orders – Seal/Expunge Records 1,411  

Criminal Histories 9,202

Traffic Accidents – Reportbeam 14,026

Transcription – General Offense Reports 59,848

Transcription and Data Entry - Tickets 27,684

Trespass Flag Entries 4,087

Master Name Index Verification – 28CFR20 
(aka Transfers)

1,334

Articles, Stolen, Entries 2,090

Guns, Stolen/Impounded, Entries 551

License Plate, Stolen, Entries 1,477

Missing Person/Runaway Entries 1,699 

Motor Vehicles, Stolen, Entries 2,426

Street Checks, Transcribed 1626

Trailer, Theft, Entries 3,583

Warrants, Updated and Packed 7,063

Task Count 
2019

Misdemeanor eDiscovery 2,106

Release Tracking – Municipal Court 11,322

Task Count 2019
Address Search Request 159

Arrest Search/ Background 642

Report Request 5,540

Mugshot Request 75

Total CCJRA Requests 6,417

Aurora’s jurisdiction overlays 3 counties (Adams, 
Arapahoe, Douglas) and has its own municipal 
court which requires reports needed in criminal 
proceedings to be disseminated to different 
locations depending on where the crime occurred.  
Information provided must be complete and accurate 
to ensure fair criminal proceedings and a person’s 
constitutional right to a fair trial. 

Criminal justice records are requested from the 
Records Unit and take legal knowledge to properly 
review, release, redact, refer or deny. Processing 
these requests can take a few minutes to several 
days depending on the type and size of the record. 



Implemented process improvements for the Records Unit in 2019 are as follows:
• Our recruitment process was automated allowing electronic tracking and scheduling of the hiring 

process.
• A Train the Trainer program was designed and implemented creating consistency and support in for 

our trainers.
• Automated dissemination of information needed for criminal proceedings in the 17th and 18th 

Judicial District through the statewide eDiscovery is in place and pending testing.
• A new schedule structure was created for implementation in 2020 (January) that will allow an 

overlap workload saturation, employee development and meeting day where all staff members can 
be in attendance. 

• The incoming paperwork procedure was updated to include immediate process, paper to electronic 
conversation, and addition to the Department’s records management system per shift. This change 
in process allowed us to eliminate 10 baskets of pending paperwork.

Digital Records Unit
The Digital Records Unit was onboarded in January of this year and provides digital evidence and 
media management support to the department through quality control measures, dissemination to 
proper courts for criminal proceedings, and the release, redaction or denial of requests for information 
per laws outlined in the Colorado Criminal Justice Records Act.  In 2019 our unit disseminated/
processed 6,131 photos and videos. 
Technology enhancements include an electronic request and response tool that was implemented for our 
Municipal Court cases which has improved request and response time along with eliminating waste to 
fulfilling redundant requests for the same item.

Where we’re going in 2020:
In 2020 we will continue expanding on projects and technologies already implemented, further our use of 
technology and streamline procedures. We will create community partnerships through the development 
of an internship program that will include local colleges and continue to seek out new ways to solve old 
problems. This will be accomplished through communication and collaboration with other areas of the 
Police Department, City, and law enforcement networks with the goal to provide the highest level of 
customer service and support possible to our partners in law enforcement and the community. 



4.5
Aurora for Youth Program

The Aurora for Youth (AFY) programs were formed in 2013 as a pro-active, multi-faceted approach 
to youth issues in the City. Officers engage in activities with youth of all ages within school programs, 
recreation centers, sports activities, at community events and city festivals. These activities provide 
opportunities for Officers to connect with youth, allowing both the youth and the police to see a different 
side of one another while promoting a cooperative climate between APD and the youth in our community.
 In 2019, adding an additional Officer, the APD Aurora For Youth consisted of two Officers, one Program 
Assistant and one Volunteer (Aurora Citizen Police Academy Alumni Association-ACPAAA). The Officers 
are responsible for coordinating requests for youth services and recruiting other members of the APD 
department to participate in implementing youth events. 

THE AURORA POLICE ACTIVITIES CLUB (APAC) program supports 
the needs of the community by engaging Officers in ongoing requested 
activities within schools, parks, recreation centers, youth groups, churches, 
community events and city festivals. Officers interact with youth of all ages 
through community education and awareness presentations, conducting 
APD building tours, assisting Boy and Girl Scouts fulfill requirements 
to obtain badges, participating in career and health fairs, field days 
and sports camps. In 2019 AFY created the Triple Threat Tournament 
Basketball Series for youth during Spring Break. A total of 240 athletes/
players from 24 boy & girl teams (5th,7th, 8th grade) participated. The Rangeview boys basketball players 
assisted in refereeing. APAC Officers connect with youth focusing on traits such as integrity, goal setting, 
self-esteem, and responsibility.

188 officers interacted with 8,431 youth through APAC programs in 2019

CAMP P.O.S.T.C.A.R.D. (Police Officers Striving To Create And Reinforce Dreams) is a week-long summer 
opportunity for campers ages 11-12 in the YMCA Camp in Estes Park and is organized by Volunteers of 
America. Campers do not know that the camp counselors/leaders are in Law Enforcement as they are in 
plain clothes and do not identify themselves until the last day of the camp. On “career day” Officers come 
out dressed in uniform.

56 Aurora youth attended camp P.O.S.T.C.A.R.D along with 7 APD staff counselors

CONTRACTED DIRECT SERVICES through Community Agencies funded by the City’s municipal ticket 
surcharge fund included youth risk assessments, pro-active street outreach, case management, school 
mentoring for the most at-risk students, pro-social activities, support groups; and mediation to de-escalate 
gang tensions in the community. In addition to one on one services, direct services provided referrals to other 
agencies and youth and parent presentations focusing on providing greater awareness of gang issues. 

652 youth were provided one on one direct services in 2019



AFY EDUCATION PROGRAMS: AFY Officers teach formal curriculum in schools, recreation centers, 
Church youth group and parent/guardian groups. They include: 

• Digital Future Initiative (DFI) is an evidenced based curriculum teaching youth to make healthy choices 
on social media and in everyday situations. In 2018 the program was piloted in Rangeview High School 
and to APS Nurses. In 2019 AFY Officers taught the program in several schools and youth group settings 
providing an opportunity to facilitate conversations with youth. The DFI program goal is to help kids 
thrive in today’s high-tech world and help them make smart decisions about the role technology plays in 
their lives. While focusing on kindness, the course provides an understanding of the issues digital media 
creates, such as the impact of drugs, distracted driving, bullying, harassment, sexual harassment and 
other current issues affecting youth today. 651 youth participated in the DFI program in 2019

• Empowering Guide Booklet was produced by the Aurora Police Department in partnership with young 
adults from various organizations. This booklet was created to educate their peers on things they felt 
are important and is used with youth groups to discuss youth rights and the rights of law enforcement. 
The format is small group open discussions allowing youth to express their concerns and provides an 
opportunity for Officers to answer tough questions they may have. It works well and gives youth a better 
understanding of why law enforcement handles certain situations and gives us better insight on why 
youth may react the way they do. 300 youth participated in discussions in 2019 

• The G.R.E.A.T. Program (Gang Resistance Education and Training) is an evidenced based gang and 
violence prevention program built around school-based, law enforcement officer-instructed classroom 
curricula. Officers use a 13-week curriculum for middle school youth and a six-week curriculum for 
elementary school students. Topics include decision making skills, conflict resolution, communication and 
goal setting. 605 youth participated in the G.R.E.A.T. program in 2019

• Global Teen Citizen Police Academy (GTCPA) program began in June of 2014 and is offered to High 
School students each summer for two weeks (half day sessions) in June and in July. Graduates learn more 
about the daily functions of the police department, get to know more about the men and women who 
are protecting their community and how and why they make the decisions they do while performing their 
duty. Topics covered include the First Amendment, “Shoot Don’t Shoot” Scenarios in the Simulator, Gangs, 
Internet, Firearms Safety, Patrol, Traffic, SWAT operations & K9 unit. Often graduates of the Academy go 
on to join the Police Explorer Program. 104 teens graduated a two-week Academy in 2019

• APD Police Explorer Post 2024 received its charter 
on January 3, 1981. Youth (ages 14 to 20) interested 
in exploring a career in Law Enforcement and/or 
serving their community attend a 16-week Academy 
(every Saturday January-April). The Academy offers 
young adults a personal awareness of the criminal 
justice system through a comprehensive program 
of training, competition, service and practical 
experiences. Additionally, the program promotes 
personal growth through character development, 
respect for the rule of law, physical fitness, good citizenship and patriotism. Police Explorers have 
provided thousands of donated hours of service to APD and our Aurora community assisting with traffic 
control, community events, DUI checkpoints, and numerous other activities as well as attending various 
Local and National competitions and trainings. Some of our Explorers have gone on to become APD’s 
finest and other Law Enforcement careers. 33 APD Explorers provided 9,008 hours of service to the 
Department and our community under the mentoring of 19 Officers/Advisors in 2019



Community Outreach AFY staff are members 
of several community committees, and ad hoc 
committees as needed including: 

• The Aurora Substance Abuse Prevention Coalition (ASAP)
• The Executive Internship Program Advisory Committee 

in Aurora Public Schools for the 2019-20 school year 
(primary purpose is to assist educators in establishing, 
operating, and evaluating programs which serve the needs 
of students, business and industry, and to provide expertise 
pertaining to technological change)

• The Law Enforcement Explorer Post Advisors 
Association of Colorado (LEEPAAC) 

• Aurora Youth Expo Committee - AFY assisted in organizing and participating in the first annual 
City of Aurora’s Youth Expo focusing on resources and activities available for youth throughout the 
summer, in an effort to reduce youth violence

The Aurora Police Department maintains several social media accounts in an effort 
to keep the community and members of the media informed. Much of the social 
media content is also aimed at maintaining a level of transparency amongst our 
community. APD maintains accounts with Facebook, Twitter and Nextdoor.com.

The use of Facebook has proved to be successful as it 
enables the APD to reach many members of the community. 
The use of Facebook has been so successful that the 
Recruiting, K9 Unit and Traffic Section now have their own 
pages. The APD also maintains a Facebook page that 
specifically is dedicated to combating motor vehicle theft.
The department not only has a Twitter and Facebook account 
in English, but we also maintain a Spanish account to address 
the Hispanic population. The Spanish accounts include content 
that is translated to Spanish and specific items that may be 
particularly relevant to Aurora’s Hispanic community.
The Nextdoor.com account has been a great resource for PAR 
officers. Each PAR officer has been designated an account 
that correlates with the areas that they patrol. The use of 
this neighbor-based social media site has been successful 
in targeting specific areas as it allows for the PAR officers 
to inform the audience by individual geographic areas or to 
all those who are subscribed as having an Aurora address. 
We encourage all Aurora residents to create a Nextdoor.com 
account to get public safety information directly from the 
Aurora Police Department.
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